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Registered Nurses 995 Home Health and Personal Care Aides 13,848 49,023 | 28% $14.14 HS diploma or eq.
LPNs 896 Registered Nurses 10,635 35,353 | 30% $38.85 Bachelor's degree
CNAs 523 Nursing Assistants 5,884 19,741 | 30% $17.55 Postsec. nondegree
Hospice RNs 448 Medical Assistants 2,950 9,175 | 32% $18.06 Postsec. nondegree
Medical Assistants 442 Licensed Practical and Licensed Vocational Nurses 2,599 8,476 | 31% $28.87 Postsec. nondegree
Pharmacy Technicians 410 Pharmacy Technicians 1,193 4,507 | 26% $17.03 HS diploma or eq.
ICU RNs 359 Physical Therapists 1,119 3,725 | 30% $48.27 Doctoral degree
Emergency Dept. RNs 309 Dental Assistants 1,049 3,743 | 28% $23.08 Postsec. nondegree
Medical Surgical RNs 288 Physicians, All Other 1021 3,365 | 30% $101.56 Doctoral degree
Emergency Room RNs 273 Dental Hygienists 929 3,302 | 28% $46.50 Associate's degree
Telemetry RNs 267 Clinical Laboratory Technologists and Technicians 915 3,412 | 27% $33.99 Bachelor's degree
Personal Care Assistants 243 Nurse Practitioners 944 2,986 | 32% $59.38 Master's degree
Phlebotomists 227 Physician Assistants 907 2,840 | 32% $61.71 Master's degree
Oncology RNs 220 Pharmacists 837 3,071 | 27% $58.97 Doctoral degree
Behavioral Health RNs 202 Occupational Therapists 738 2,411 | 31% $46.24 Master's degree
PACU RNs 200 Radiologic Technologists and Technicians 736 2,561 | 29% $35.07 Associate’s degree
* This table uses Job Titles drawn from real-time job postings for ** Median Hourly Earnings is defined as the average amount employees earn at a
Hartford County. All other tables use SOC occupational naming conventions given occupation per hour in Hartford County in a given month
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